YORK PLAYSPACE GROUP, Room 1, Danesmead Centre, 33 Fulford Cross, York YO10 4PB
CHILL OUT ZONES – PLAYWORKER 
PAY: - 


£6.66 per hour
HOURS: -

Every Monday and Wednesday 4pm to 7pm


Or



Every Tuesday and Thursday 3.30pm to 7.30pm
PAYMENT: -

Monthly in arrears by credit transfer

CONTRACT TERMS: - 

The first three months are a probationary period.

ACCOUNTABILITY: -
Play Development Officer/Playspace Manager
JOB PURPOSE: -
To provide a safe, friendly environment for children aged between 8 -13 yrs to play, socialise, be creative and develop both emotionally and physically.

JOB TASKS: -
To work within the Playwork team in delivering the service specified as directed by the Senior worker.


To ensure that the children and young people are treated with respect for their rights in accordance with equal opportunities.


To ensure that equipment and materials remain in good condition and available for use.


To ensure that the venue is left clean and tidy after each session.

To carry out other duties within the job purpose as requested by York Playspace

HOLIDAYS: -
28 days including Bank Holidays pro-rata per calendar year, to be taken at times agreed with the Play Development Officer and other members of the team.  


The Zone will be closed for 2 weeks at Christmas and 2 weeks in the summer of which 4 weeks annual leave will be required.

SICK/MATURNITY PAY: - 
Statutory provisions apply

PENSION: -
There is no occupational pension scheme but availability to a Stakeholder pension applies.

NO SMOKING: -
Playspace has a "No smoking" policy.

EQUAL

OPPORTUNITIES: -
Playspace has an equal opportunities policy which the post-holder will be expected to implement. 

Applications for this post are welcome from all sections of the community; especially those under represented in this field of work and will be assessed purely in terms of suitability for the job according to the specified criteria. 

CHILD 

PROTECTION: -
This post offers substantial opportunity to work with children and is therefore exempt from the relevant provisions of the Rehabilitation of Offenders Act.  Unless the successful candidate can provide proof of current police and OFSTED clearance for work with children, checks will be required before an appointment can be confirmed.
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